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COUNCIL  
 
6 MARCH 2017 
 
 
Present:   
Councillor Price (Chairman) 
Councillor Nutley (Vice Chairman) 
Councillors Austen, Barker, Brodie, Bromell, Bullivant, Colclough, Cook, Christophers, 
Clarance, Clemens, Connett, Cox, Dennis, Dewhirst, Eden, Ford, Golder, Goodey, 
Grainger, Gribble, Haines, Hockin, Hocking, Hook, Jeffrey, Keeling, Kerswell, Lake, 
Matthews, Mayne, Morgan, Orme, Pilkington, Prowse, Rollason, Russell, Smith, Thorne 
Walters and Winsor. 
 
Apologies:   
Councillors Fusco, Hellier-Laing, Jones and Parker. 
 
Also Present: 
Nicola Bulbeck – Chief Executive 
Phil Shears – Deputy Chief Executive 
Lesley Tucker – Chief Finance Officer 
Neil Aggett - Monitoring Officer 
Martin Flitcroft – Finance Manager  
Emma Pearcy – Communications Officer 
Andrew McKenzie – Democratic & Electoral Services Officer 
 
 
383. MINUTES 
   

 The minutes of the Council meeting held on 21 February 2017 were approved as a 
true and accurate record of the meeting. 

 
384. CHAIRMAN’S ANNOUNCEMENTS 
 
 There were none. 

 
385. DECLARATIONS OF INTEREST 
 
 There were no declarations of interest. 
 
386. PUBLIC QUESTIONS UNDER COUNCIL PROCEDURE RULE 4.5(J) 
 

There were no public questions. 
 
387. COUNCILLOR QUESTIONS UNDER COUNCIL PROCEDURE RULE 4.5(K) 
 
 There were no Councillor questions. 
 
 
 
 



COUNCIL (6.3.17) 
 
 

259 
 

388. NOTICES OF MOTION UNDER COUNCIL PROCEDURE RULE 4.5(L) 
  

There were no Notices of Motion. 
 

389.  PRESENTATION – LOCAL ENTERPRISE PARTNERSHIP (LEP) 
 
 Members received a presentation by Mr Eifion Jones, Head of Strategy and 

Operations at the LEP, one of 39 in the country.  He advised that: 
 

• The LEP’s priorities focused on creating the conditions for growth, 
maximising productivity and employment opportunities and building on the 
areas distinctiveness; 

• Its resources came predominantly from core government funding, specific 
programme funding such as BDUK for broadband and Visit England for 
tourism, and other partner in kind contributions; 

• Future challenges included national and regional growth in employment, 
increasing productivity; 

• Other LEP work included securing investment, managing and delivering 
and partnering & influencing for example in the field of devolution, 
broadband, careers and housing. 

 
In response to questions from Members, Mr Jones submitted that: 
 

• Finding a way to bring forward opportunities from the larger cities to more 
rural locations was important – how could rural productivity be improved, 
new forms of management could help with that; 

• Mental health and wellbeing was important if productivity was to be 
increased and sustained and would feature in future LEP projects; 

• Ensuring the right management capability, ambition and skills were in place 
would be key for higher levels of productivity; and 

• All LEP board information is published on the organisation’s website with 
further details on how positions are filled and the level of tenure was; 

 
The Chairman thanked Mr Jones for his presentation to Members. 

 
390. DEVOLUTION 
 
 Members considered a report which provided an update following the July 2016 ‘in 

principle’ Council approvals across the HotSW region to progress negotiations for 
a devolution deal and the establishment of a Combined Authority which were both 
subject to further report and approval of the 17 councils involved. 

 
 The Leader submitted that the recommendations before Members were to go 

forward with a Joint Committee and to approve the proposals for a Productivity 
Plan. 

 
He submitted that devolution resonated with Teignbridge residents through the key 
themes of rural productivity, rural social care and big data.  The productivity plan 
would mean better jobs close to Teignbridge and how those in work would benefit 
from better salaries and better lifestyles. 
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The LEP had worked on the document to date but going forward officer time and 
resources from the partner authorities would be used with the working surrounding 
the joint committee having a maximum cost of £40,000 between the 17 partner 
authorities.  He encouraged Members to support the recommendations. 
 
In response to questions, the Leader advised that: 
 

• The £40K cost would be spread across the 19 organisations and therefore 
should not be a block on progress; 

• Not progressing the recommendations would leave Teignbridge at the side-
lines instead of trying to be at the forefront of the many benefits devolution 
would bring to residents; 

• The Secretary of State had been very pointed in his desire to see a mayor 
for the area however locally there was not much of an appetite.  
Teignbridge was not alone in this view however until the HotSW was in the 
negotiation room it would not be known whether any alternative ideas may 
would find favour in government. 

 
Resolved 
 
(a) that the update about the HotSW Combined Authority / devolution deal 

proposals (including noting that a Joint Committee, if established, will have 
responsibility for developing future ‘deal’ and combined authority proposals for 
recommendation to the constituent authorities) be noted 

 
(b) that the proposals for the HotSW Productivity Plan preparation and 

consultation proposals be approved (including noting that a Joint Committee, if 
established, will have responsibility for approving and overseeing the 
implementation of the Productivity Plan); 

 
(c) that Council agrees: 

 
(i) ‘In principle’ to the establishment of a HotSW Joint Committee with 

a Commencement Date of Friday 1st September 2017 in 
accordance with the summary proposals set out in this report; 

 
That the ‘in principle’ decision at (a) above is subject to further 
recommendation and report to the constituent authorities after the 
County Council elections in May 2017 and confirmatory decisions 
to:  approve the establishment of the Joint Committee; a 
constitutional ‘Arrangements’ document; an ‘Inter-Authority 
Agreement’ setting out the support arrangements; appoint 
representatives to the Joint Committee; and appoint an 
Administering Authority. 

 
391. ANNUAL PAY POLICY 
 
 Members considered the annual pay policy report which brought about 

accountability, transparency and fairness in the setting of local pay in accordance 
with the Localism Act 2011. 
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 The Portfolio Holder for Assets & Resources submitted that: 
 

• the report was essentially the same as last years’ however paragraph two 
had been amended to refer to the Appointments and Remuneration 
Committee as proposed in a Notice of Motion taken to the Full Council 
Budget meeting in February; 

• Job Evaluations could take place during the year with any employee being 
able to ask for a re-evaluation if significant changes to their roles occurred – 
monies would be found within existing budgets for any salary increases; 

• The Leader received independent advice from South West Councils 
amongst others in terms of pay and conditions at the Council; 

• The new Appointments and Remuneration Committee would need to look at 
changes to remuneration to enable scrutiny to have a greater role in that 
field; and 

• Election costs for the Returning Officer were entirely paid for by authority 
the election was run on be behalf of; the only election costs which were 
borne by the Council were those for Teignbridge District Council. 

 
The Portfolio Holder recommended the report for approval. 
 

 In response to questions, the Portfolio Holder advised that: 
 

• The new remuneration committee would be considered at the Annual 
Meeting of the Council in May; and 

• Whilst there had been an increase in the number of chief officers, these had 
been in post following a job evaluation which resulted in savings and 
therefore there had been no additional cost to the council. 

 
The Chief Executive advised that Teignbridge operated with a very lean 
management team which had produced ongoing savings of £70K; if previous 
posts had been maintained costs would have been £190,500 rising to over 
£200K.  These posts were deleted and those remaining were re-evaluated with 
responsibilities being spread out accordingly. 
 
Resolved 
 
That the Annual Pay Policy Statement for 2017/18 be approved. 

 
392. EXCLUSION OF THE PRESS AND PUBLIC 
 
 Members approved the following resolution: 
 
 That under Section 100(A)(4) of the Local Government Act 1972 the Press and 

public be excluded from the meeting for the following item(s) of business on the 
grounds that it involves the likely disclosure of exempt information as defined in 
paragraphs 8 and 9 of Part 1 of Schedule 12A of the Act. 
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393. LAND PURCHASE – NEWTON ABBOT 
 
 Members considered the agenda report and noted its contents relating to the site 

in question, financial matters and associated risks involved with the purchase. 
 
 Resolved 
 

That Council amends the Executive resolution of 15 March 2016 to read as 
follows: 

 
(a) acquisition of land at Newton Abbot on the terms referred to in the agenda 

report, or otherwise as agreed by the Deputy Chief Executive or his 
nominated representative, subject to satisfactory agreement with the Homes 
and Communities Agency about funding as described in the detailed 
recommendation below be approved; 

 
(b) preparation of a development scheme for housing on the land be approved; 
 
(c) subsequently selling the land to developers with a requirement that 

development comes forward in accordance with the scheme be approved; 
 
(d) delegated authority be given to the Deputy Chief Executive or his nominated 

representative, in consultation with the Section 151 Officer, for completion 
and implementation of a funding agreement with the Homes and 
Communities Agency whereby the Agency would meet all anticipated costs 
associated with these recommendations and would recover its investment 
through the proceeds of plot sales; 

 
(e) the Homes and Communities Agency to be repaid in full if it becomes 

infeasible to bring development plots forward and the Council therefore 
defaults against the funding agreement. 

 
394. SEALING OF DOCUMENTS 
 

Resolved 
 

The Common Seal of the Council be affixed any document or documents 
necessary to give effect to the resolutions passed by the Council at this meeting. 

 
 

 
GRAHAM PRICE 
Chairman 


